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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GCDUTAI

DODDAPPA APPA ARTS AND COMVERCE

COLLEGE FOR WOMEN

Name of the head of the Institution

Dr. Neel anbi ka Sheri kar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08472220835
Mobile no. 9482147084

Registered Email

pri nci pal @odut ai degree. org

Alternate Email

jsavitril@nmail.com

Address Sharan Nagar, Lal geri Cross, S. B.
Tenpl e Road, Kal aburgi

City/Town Kal abur gi

State/UT Kar nat aka

Pincode 585103




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Snt. Savitri S. Janbal di nni
Phone no/Alternate Phone no. 08472220835

Mobile no. 9449717896

Registered Email

princi pal @odut ai degree. org

Alternate Email

jsavitril@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt p://ww. godut ai degree. org/fil es/ AQAR
%202017%2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. godut ai degr ee. org/ events. ht m
L

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
2 B 2.02 2010 04- Sep- 2010 03- Sep- 2015
3 B++ 2.80 2017 22- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 09-Jul - 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.godutaidegree.org/files/AQAR%202017%2018.pdf
http://www.godutaidegree.org/files/AQAR%202017%2018.pdf
http://www.godutaidegree.org/events.html
http://www.godutaidegree.org/events.html

IQAC

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
No Data Entered/ Not Applicable!!!
View File
14. Whether AQAR was placed before statutory Yes

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/736_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/736_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/736_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/736_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/736_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/736_Quality.xlsx

Name of Statutory Body

Meeting Date

Col | ege Governi ng Counci | 12-Jul - 2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 23-Jan- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 10- Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Bionmetric Attendance for faculty and
staff 2. Library partially automated

wi th | NFLI BNET access 3. Institutiona
email system 4. CCTV/ Security systens.
5. Magazine, News |etter published by
fine art departnent, nusic, journalism
and sports departnents wherein students
and faculty articles, yearly events and
activities of the college are

hi ghli ghted 6. Faculty nenbers,
participated in spiritual and

phi | osophi cal |ecture series organi zed
by the managenent and articles are
published in institutional journal. 7.
Active students group, alumi

associ ation group, active and retired
faculty nmenbers app group are created
to update the college information

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The institution provides | earning sources as per the affiliating university for
Arts and Commerce students incorporating contenporary pedagogical skills
required for the students to expose to the global digital world. The
institution Inparts education to live independently and to sol ve soci al,
community problens. Vision of the College The institution works on Dasoha
Phi | osophy of Education ¢ TEACH NG AND LEARNI NG for the sake of livelihood is
an ordinary life. ¢ TEACH NG AND LEARNI NG not only for the sake of |ivelihood




but also for the welfare of others is a good cultured life. ¢« CULTURE G VES
VWH LE VULTURE SNATCHES, vulture is aninmality and Culture is Humane. ¢ TEACH NG
AND LEARNI NG not only for the sake of |ivelihood but also for the welfare of
humani ty, thinking that serving humanity is serving God, is Kayak and Dasoha
phi | osophy of Education. Mssion of the College ¢ | NDEPENDENT THI NKING - it is
adopt ed by Discourse nethod. ¢ | NDEPENDENT WRI TNG - we give daily assignnments
and evaluate and give it back to them next day. Witing nmakes nman perfect. -«
| NDEPENDENT SPEAKING - It is adopted by debating and Di scourse nethods. -
| NDEPENDENT LI VING - W teach val ue based education (Discipline, Sincerity &
Hard work), to face the challenges in the |life to serve not only his fanmly but
al so whol e Nati on-Mankind - ¢ Love the neighbor and | ove the parents - hel ping
anong the students in acadenic and social context. ¢ G ve respect, Salute and
Service - to Parents, Teachers, Elders and Nation. ¢ Service to Nation is
Service to God- Students are advised to participate actively in NCC and NSS
organi zations for village cleaning, health and |iteracy prograns and canpus
cleaning. ¢« Dress code is inplenented to avoid discrinination anmong the
students. The teaching | earning and eval uati on schedul e as per the academic
cal endar notified or directed by the parent university. The institution is
facilitated with well qualified research oriented dedicated and richly
experienced faculty nenbers. Non teaching staff are also equally conpetitive
and devotee. The pedagogy of the institution provides anple opportunities,
forunms and opportunities for the students to develop into efficient conpetent
prof essi onal by keeping abreast with the changing digital scenario. The class

roomteaching | earning process is supplenented by regular tests, interna
assessnent tests, assignments, projects, sem nar, projects, |ab work,
i ndustrial visits, tours and trips. The faculty nmenbers as well as the

institution facilitates for the weak and advanced | earners through
i ncorporating nentorship and renedi al coaching. The teaching learning is
student centric, teaching plan is well planned for the tinely conpletion and
delivery of curriculum Students participate and present papers in power point,
they also contribute articles to the coll ege nagazi nes and newsl etters
publ i shed by the departnent. Students al so engage thensel ves in extension and
outreach activities. Through nmonthly and fortnightly neeting with the students,
continuous review of the progress of the syllabus conpletion, academ c
performance, various conmittee nmenbers hold neeting and schedul e and perform as
per the cal endar of events and report it to the | QAC

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Kannada 01/ 08/ 2018 30 Ski I Ski Il
G amar Devel opnent  Devel opnent
Witting
Skills
Vachana 01/ 08/ 2018 30 Ski I Ski I
Gayana Devel opnent  Devel opnent
Bhava Ceete 01/ 09/ 2018 30 Ski Il Ski Il
Devel opnent  Devel opnent
Vachana 02/ 10/ 2018 30 Ski Il Ski I
Gayana Devel opnent  Devel opnent
PGCET 01/ 08/ 2018 90 Ski I Ski |
coaching | Devel opnent  Devel opnent
PGCET 02/ 01/ 2019 90 Ski Il Ski Il
coaching Il Devel opnent  Devel opnent




Fabric 15/ 03/ 2019 8 Ski | | Ski | |
Pai nti ng Devel opnent  Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
No Data Entered/ Not Applicable !!!
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 238 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e The Feedback is collected fromstudents fromvarious stakeholders. It is
anal yzed at the institution | evel by the principal, student welfare officer,

| QAC, students’ advisor and students representatives. At the managenent |evel
al so, as and when required and necessity arised. ¢ Action is also taken after
the feedback ¢ To Ensure stakehol ders satisfaction, feedback is taken about
infrastructure and | earning resources ¢ Accordingly, continuous review of the
infrastructure and |l earning resources is carried out by the concerned



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/736_Program_introduced_1580803409.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/736_Value_added_courses_1580803513.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/736_Projects_undertaken_1580803651.xlsx

contents,

i ndustry,

A feedback commi ttee under

They define or

mar ket ,
e Structured feedback is taken from students,
soneti nmes experts from academnmi a industry and research through course or
programes revi ew feedback. -
and anal yzes and tackles it e

comm ttees and suggestions and recommendations are integrated for
mai ntai ning and utilizing physical,
is taken to identify new denands of
busi ness etc.

academ ¢ and support facilities. o
trade and commerce,
al umi ,

upgr adi ng,
Action

parents and

| QAC conducts neeting
revi ew t he course objectives,
| ear ni ng out cones and assessnent and put up the recomendations. e

Feedback from students is also taken through CR neeting and corrective neasures
are taken accordingly to inprove teaching | earning process. STUDENTS FEEDBACK:
This includes teaching | earning and other general feedback. In every students
nmeeting the feedback is taken which is attended by CRs and al so while teaching
in the class room The structured feedback is taken yearly. The actions to the

probl ens,
ot her

every year

faculty nmenbers.
corrective neasures.

regarding their
feedback are addressed accordingly. ALUWI
feedback very constructively which helps the institution to give extra

recognition and i nprove or by aggravating renovations and i nprovi sations.

if they are urgent,
probl ens whi ch require managenent deci sions are put
presi dent and addressed accordingly. The Genera
facilities such as conputer |ab,
nmethod is followed that of urgent are sol ved/ addressed taking help of the
authority. FACULTY FEEDBACK: The academ ¢ and behavi or feedback fromthe

corrective neasures recomended to the
The remarks are |ikew se shared with departnent for

students are anal yzed and essenti al

are addressed by the authority i medi ately. The

host el

cl eanl i ness and hygi ene,

ward. Their
FEEDBACK: The al umi

up before the

f eedback consi sts of overall

t he sane

any

Regardi ng syl | abus coverage is discussed with the students
in every neeting. PARETNS FEEDBACK: The teacher parent neeting is conducted
curriculum of their suggestions and

provi de

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 360 83 63
BCom Commer ce 120 110 106
MA (Journalism Journalism 20 0 0
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 169 0 25 0 25

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/736_Demand_ratio_1577431098.xlsx

Resources)

11 11 6 6 6 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is actively conducted. students are supported through mentoring and remedial coaching
classes. Passed out students help the students regarding career options. Visiting and guest lecturers also
mentor students regarding overall development. Career options regarding placement. Students are encouraged
to particpipate in various seminars, special classes provided for slow learners. The mentors extend various
support to students like: Placement Cell, Grievance Cell, cocurricular, mega cultural fest, the mentors are
nominated to meet the students to provide and social counselling. CRs of every class take special care to
monitor and help the slow learners to improve their standards. Every department organizes remedial classes,
mock test, quiz, GDs, Persnality development workshop, self defence skills, life skills. The advance learners also
work for them as per the requirement. Students and teachers participate research based activities and learn
beyond prescribed curriculum. The advanced learners are motivated to excel in all the fields such a platform is
provided by the institution. Due to which college result is overwhelming and students bagged ranks.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

518 25 20:1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

23

11

12

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers
receiving awards from

Year of Award Designation

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous
tests,

i nternal
assi gnnent s,
part of pedagogy and | earni ng outcones.
conducted by the affiliating university. Students subjected know edge is
assessed through various classroomactivities as well

debat es,

sem nars,

End senester

evaluation is part of teaching |earning process.
GDs,

| nt er nal

Fields visits are assigned as a

i nt er nal

exans are

as students overall



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/736_Honours_recieved_1580803734.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/736_Evaluation_1577432865.xlsx

participation. The slow |l earners are identified on the basis of class
partici pation, pass percentage, class room performance, punctuality and
personal interaction. Revision |lectures/renedial class are help to the students
to have insights into the previosuly covered topics. The institution provides
acadeni ¢ counsel ling, neeting periodically and enhance comuni cat ai on
par ent st eacher sst udents. Teaching faculty verfify through nunerous nechani sm
gqui zzes, assignnents every day attendance and exam nation hence, assessed and
mar ks provided to themin session with the departnent and as per the university
gui del i nes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege adheres to the academn ¢ cal endar prescribed and provi ded by
affiliating university. Every year, we prepare academ c cal endar for the
coll ege for also (departnental w se activity schedule) for snpoth functioning.
The curriculumis enriched through related activities |ike special |ectures,
guest lectures and field visits. The cal endar includes all the activities of
the coll ege including conducting exam nati on and neetings etc. The cal endar is
di spl ayed on the college website and al so shared with the heads of the
departnent so as to ensure proper execution. A copy of acadenic cal endar for
session 201819 is enclosed for reference. The coll ege prepares cal endar for
various programres which follows the tine |lines, guidelines, acadeni c schedul es
of the affiliating university. The affiliating university generally gives
gui delines on the foll owi ng academic, alongwith the annual, cultural and sports
nmeet schedul e. 1. Beginning of the academ c session. 2. Senesterw se working
days 3. Term exam nation schedule. 4. Annual sports neet, cultural neet. 5. End
termtheory and practical exam nation schedule 6. Vacation schedul e

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwm. godut ai degr ee. org/i ndex. ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

www. godut ai degr ee. org

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!



http://www.godutaidegree.org/index.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/736_Pass_percentage_1577439148.xlsx
www.godutaidegree.org

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One Day International
Sem nar on
Ent r epr eneur shi p
Devel opnent Progranme of
Students as young
entrepreneurs

Departnment of Conmerce
and HKCCI, Kal aburgi

12/ 02/ 2019

Speci al Lecture on Department of Conmerce 30/ 03/ 2019
Banki ng
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Real i stic Dr. Shantal a Ms MN. Patil 13/ 01/ 2019 Fine Arts
Pai nti ng Ni stya Shree Marketing
Associ at es,
Kal abur gi
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 1 6. 26
I nt er nati onal Engl i sh 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Engl i sh

1

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/736_Research_Fund_1580806070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/736_Incubation_centres_1580806173.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 1 14 6 18
rs/ Wor kshops
Present ed 1 9 0 1
papers
Resour ce 0 0 0 19
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Field Visit Depart ment of 4 51
Li teracy Awareness Kannada, English
and Col | ection of and Fine Art
Folk literary forns
Prerana Canp Yout h Red Cross 1 2

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

field of Chess

Di strict Chess
Associ ati on

Benefited
Yoga Achi evenent in the Bhoom Yoga 4
field of Yoga Foundati on Trust,
Kal abur gi
Chess Conpetition |[Achievenment in the Bengal uru Rur al 1



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/736_Bibliometrics_1580806432.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/736_Index_1580806470.xlsx

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
One Day sem nar | Vignaneshwar |One Day Sem nar 2 25
Wnmen Law Govt Law hel d on
Col | ege 26022019
One Day nusic Depart ment of Wor kshop 2 5
wor kshop Musi ¢
One day Chai t anyanmayi Wor kshop 2 10
wor kshop Art Gallery

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Asanas pranayans

Vi veka Jagruti
Vi dya Peet ha

Yoga I nsti

tution

15

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Acadeni ¢
Col | abortion

Ent repr eneur

Devel opnent
conducti ng

Pr ogr ammes

ship

of Joint
Resear ch

HKCCI
Kal abur gi

01/01/ 2018

31/12/ 2019

01

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Pr ogr anme

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Vi veka jagruti Yoga 07/ 05/ 2018 To Devel op of Power 35
Vi dya Peet ha of Concentrati on,

Overal | Devel opnent

Deshpande 01/ 01/ 2019 Pl acenent, Career 5
Educati onal Trust Gui dance, Training




No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2 1.32
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
eLi brary Partially 16. 2 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 10756 56167 368 57835 11124 114002
Ref er ence 12852 15101 85 28926 12937 44027
Books
e- Books 3135000 5750 0 0 3135000 5750
Journal s 40 32930 0 0 40 32930
e-Journal s 6000 90435 0 0 6000 90435
CD & Vi deo 221 89270 0 0 221 89270
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!




View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 75 1 4 2 1 4 16 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 75 1 4 2 1 4 16 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Not avail abl e 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
10 9.23 10 9.33

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

I nstitution makes budgetary provision under different heads for naintaining and
utilizing the canpus infrastructure facilities. Institution after formng
conmi ttees has assi gned enough funds for maintenance and repairs. The all ocated
funds are utilized under observation of various nonitoring conmttees such as
Repai r mai ntenance commttee, sports committee, library comittee, |ab
mai nt enance conmittee etc. To nmaintain and upkeep the infrastructure,
institution facilities and equi pnents followi ng activities were undertaken by
the college. Departnent maintains the stock register file physical verified by
t he superintendent. HoD verifies the annual stock Regul ar mai ntenance of lab is
done by library assistant with attendant and they are headed | ab mai ntenance
conmmittee or convenor. Canpus discipline and cleanliness comttee of the
coll ege is done by the assigned conmittee. College canpus nmi ntenance is
nmoni tored through regul ar inspection. Hostel nonitoring conmittee nai ntenance
facilities and cl eanliness of environment. Qutsourcing is done for maintaining
and repairing of IT infrastructure such as conputer etc updating softwares is
done by the committee. Qutsourcing is done for maintaining furniture,
electrification and plunbing. The mai ntenance of reading roomand stock
verification of library books is done regularly by library staff.

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/736_e-content_by_teachers_1580806557.xlsx

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Meri torious 150 41000
frominstitution St udents, Fee
Concessi on, Free
Uni forns, Free
Meal s for the
students, Poor
St udent s Fund,
Al umi Fund,
Retired teachers
fund, Donations
fromfaculty for
providing free
neal s
Fi nanci al Support
from O her Sources
a) Nati onal 00 372 891264
b) I nternati onal 00 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga/ Medi tati on

01/ 08/ 2018

518

Vi vek Jagruti Yoga
Vi dya Peet ha

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Ment ori ng 518 518 0
2018 Al ummi 518 518 0
Connect
2018 Expert 150 150 0
| ndustry
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0




5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 50 BA ARTS AKKANVAHADEVI VA,  MBW
UNI VERSI TY,
CUK, GUB,
SHARNA
BASAVA
UNI VERSI TY,
APPA
I NSTI TUTI ON,
RANI
CHENNAMVA
UNI VERI TY
2018 100 BCOVI COMVERCE AKKA MCOV]  MBA
MAHADEVI
UNI VERSI TY,
CUK, GUG
SHARANA
BASAVA
UNI VERSI TY,

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for

Number of
awards for

number

Student ID

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/736_Activities_Organised_1580806752.xlsx

Sports Cultural
2018 Kar at e Internatio 1 0 00 Mal ashr ee
Chanpi on nal R H.
Bronze
Medal
2018 Kar at e Nat i onal 1 0 00 Mal ashr ee
Chanpi on, R H.
Gol d Medal
2018 Grade B Nat i onal 13 0 00 00
YOGA
2018 YOGA conpe |Internatio 6 0 00 Ambi ka
titon, con nal Patil,
sol ation N kita
prize B.H.,
Ceeta H.,
Shankr emma
K.,
Deepi ka
B. M
Sudhashr ee
B.
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student council and representation body is forned at the beginning of the
semester entitled Kal avani students acadeny wherein students el ections are
hel d, the students participate in these election, elect and select CRs, VP, Cen
Secry. Joint secretary fromall classes who assigned different conmttees work
along with the teacher coordi nators and nenbers. Under students acadeny vari ous
activities are organi zed by the students spearheaded by the students advi sor,
coadvi sor fromteaching faculty. Following are the activities, cultural fest,
nati onal festivals, conpetitions, institutional celebrations, outreach
programes, literary and sports events, national conmenorative events,
cocurricular, semnars, tours and picnics are organi zed. Detailed report is
avai | abl e i n annexure.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

150

5.4.3 — Alumni contribution during the year (in Rupees) :

100000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Deci si on naking at the college |evel is decentralized. Appropriation of
authority at different |evel helps in taking quick decisions. W follow open
door policy. HoDs, Faculty, CRs, |QAC team nenbers can suggest on any natter.

Flexibility at departnent level to finalize teaching plan, curricul um
enrichnent, departnental plan, exam nation and eval uation etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent It is developed at the university
| evel, CGodutai college is affiliated to
AKWJ and follows the curricul um
prescribed by the university. The
uni versity revises the syllabus after
every three years and senior faculty
fromour college, have been part of
curricul um devel opnent conmittee forned
by university and have contributed to
devel opnment. During the year fine arts,
nmusi ¢, political science, english, text
book conmi ttee nmenbers.

Teachi ng and Learni ng We in our college incorporate and
follow a holistic approach for growth
and devel opnent of students. The
teachi ng and | earni ng net hodol ogy
consists of interactive students
centred | ectures, presentations,
qui zzes, enquiry | earning, hands on
activities, role play etc. W have well
qual i fied experienced faculty nenbers
facilitated with conputer lab with
| at est configuration hardware and
original licensed software. Through
mentoring we provide special care for
students of slow | earners. Each faculty
menber has a group of 25 students whose
overall growth and devel opnent are
continuously nonitored by faculty and
their problens are discussed. Faculty
menbers are encouraged and notivated to
join orientation progranmes, work shops
and FDPs to upgrade their skills and
constantly be in the process of
| earning so that they can exude the
benefits of their updated know edge and
skills to students. Mdtivate faculty
menbers to pursue and undert ake
research and higher studies. W aspire
to be abreast with the |atest
i nnovati on and technol ogi cal




devel opments, so we encourage faculty
menbers to use innovative teaching
net hodol ogy. The college is wifi
enabl ed canpus and provides facilities
for students to use internet as a
resource in their studies. The college
has huge store of books, journals, new
papers, conpetitive books, al
avai | abl e for students. Special care is
taken for students by providing
remedi al cl asses. Special |ectures,
coaching are scheduled in every
semester to give themrigorous practice
in learning and understanding the
subj ects experts, resources are invited
for curriculumdelivery.

Exam nati on and Eval uati on

As per university rules, end term
exanm nation i s conducted by the
university, which is centralized

process managed by university in the
college two internal assessnent tests
are conducted for every senester as
well as class roomtests are to test
students conprehending ability and to
develop witing skills. A disciplined
strategy for evaluating our students
conti nuous eval uation is done through
class tests, assignnments, projects,
presentations and students are
eval uated on all paraneters of
personality. ICT is used for evaluation
of results.

Research and Devel opnent

The college library facilitates
research oriented books journals for
research references. Al the
departnents of the coll ege have access
to well equipped conputers to carry out
research and studies. Al the faculty

menbers are provided with persona
conputers which help themcarry out
their work. The faculty nenbers are
encouraged to publish their research
contribution in various journals and
conferences. The institution encourages
the scholars by providing OD | eave to
focus on their research, The
institution notivates faculty nenbers
to attend research oriented conferences
by providing special duty |eave. The
institution encourages the faculty
menbers to pursue Ph.D programes in
reputed institutions. Institution
supports researches by providing al
necessary nodern equi prent to undertake
research. Research scholars are

provided with financial incentives for
regi stration and for conpletition and




honoured wi th cash prize after
conpl eti on.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The library has subscribed for online
dat abase that can be browsed from9 am
to 5 pmdaily. Library is having
reprographic facility within the
coll ege. For security of library
materials we have 02 within the
library. It maintains the CDS received
al ong with the books.

Human Resour ce Managenent

Team bui | di ng, teamwork and col | ective
deci si on nmaking are the watch words to
pronote unity and strength. The
institution organi zes vari ous
orientation and enrichnent prograns for
bot h teachi ng and non teachi ng nenbers
for upgrading skills in the | atest
technol ogy. Sal ary, pay scale and
increments are given to faculty and
staf f menbers as per governnment norns
whi ch | eads to enpl oyees satisfaction.
The managenent encourages and supports
research schol ars by providi ng
i ncentives cash prize for registration
and for conpletion of doctoral degrees.
The managenent contributes to EPF
anount. The col |l ege grants nedi cal,
casual, on duty leaves to faculty
menbers and non teaching gets nedical,
casual |eaves as per the university
norms. It also provides maternal |eave
according to nornms to its fenale
menbers. The col | ege provi des speci al
| eave for pursuing higher studies,
attendi ng enri chnment courses, sem nars
conferences and wor kshops and
exan nation duties. The faculty and
staff nmenmbers are entitled sunmer and
Wi nter vacation as per the guidelines
of the university. The institution has
bio netric and CCTV for managenent of
facul ty.

I ndustry Interaction / Collaboration

Many efforts are made to build and
mai ntai n excel l ent rapport and forge
col I aborative industryacadem a
alliance. This nove provides a unique

and rare opportunities to |earn
theoretical concepts outside the

cl assroom practically. Qur college is
al ways in process of initiating
menor andum of understanding with sone
of the conpani es where the conponent of
| earni ng focuses on the application of
theory in an authentic industria
context. Sone of the conpanies visits
by our students are Processing

I ndustry, visit to attend sem nar




study or educational visit to
Hyder abad, Shahbad and Mal khed cenent
factory, to attend special |ectures
based on nmarketing, finance, supply
chai n managenent, retail nanagenent,

start ups and nmeke in India.

Adm ssi on of Students

CGodut ai Doddappa Appa Degree college is
a affiliate college of AKW vijayapur,
the adm ssion is done foll ow ng the
uni versity norns based on their online
adm ssi on system

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

and accounts,
managenent ,

The college office utilizes fully
aut omat ed nmechani smto manage finance
budgetary control s,
audit of accounts,

cost

reconciliation etc.

St udent Admi ssi on and Support

software for

The col |l ege uses fully automated
adm ssi on process and

st udent support.

Exam nati on

The affiliating university has built
software for all
i ncl udi ng exam nati on nmanagenent.

in

its operations

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration
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Ref r esher 1
course on
Language,
Nat i onal i sm
Equal ity and
Har nony

14/ 02/ 2019

06/ 03/ 2019 21

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Radi o platform Spiritua
forum publishing of
speci al |ectures,
broadcast of |ectures,
research books are
publ i shed and rel eased,
cash prizes for
regi stration and
conmpl eti on of doctoral.
interviewin FMradio
G oup I nsurance schene

| eave, maternity | eave,
coperative bank, group
i nsurance

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Cooperative Society, FM Earned | eave, commuted Cash prizes are

instituted for neritorous
students for top
achi evers who are
felicitated, outstanding
perforners are honoured,
i ndustrial and field
visits, workshops are
conduct ed, speci al
| ectures are organi zed
for overall and
i nprovenment and
devel opnment. Mega fests
are conducted to expose
students tal ents, news
| etters and nagazi nes
publ i shed to expose
students witing skills.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

YES

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
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Acadeni c Yes Affiliating Yes Col | ege
Uni versity, Gover ni ng Body
NAAC
Adm nistrative Yes Affiliating Yes Col | ege
Uni versity, Gover ni ng Body
NAAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

During the year, parent teacher neeting was held on 23.09.2018 W conduct
regul ar neeting. Feedback from parents is given due consideration, parents are
invited on annual day. Health check up canps are organi zed for students,
parents and staff menbers.

6.5.3 — Development programmes for support staff (at least three)

Computer training for staff Ayurvedi c approach on Winen Heal th a wor kshop on
hone renedi es One day yoga for teaching and non teachng

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Structured feedback fromall stakeholders is taken for better nanagenent. More
open and progress oriented and participative, collaborative approach

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Academ c 13/ 06/ 2018 13/ 06/ 2018 30/ 04/ 2019 11
cal endar
2018 I SR 27/ 08/ 2018 28/ 08/ 2018 28/ 08/ 2018 30

activities
Bhar at Jnana
Vi gnyan
Programme on
Bl i nd belief

2018 Check poi nt 13/ 06/ 2018 20/ 06/ 2018 30/ 04/ 2019 11
Assur ance of
academ c

2018 FDP wer e 08/ 08/ 2018 09/ 08/ 2018 10/ 08/ 2018 40
organi zed to
ensure
conti nuous
| ear ni ng

2018 Cut reach 30/ 08/ 2018 31/ 08/ 2018 31/ 08/ 2018 35
progr ames
Literacy
programe
conducted in
sl um ar eas




at village
Honna
Ki ranagi and
visit to
primary
school

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NSS wor kshop on 01/08/ 2018 05/ 08/ 2018 200 0
"Ayurvedi c
approach on
wonen' s heal th"
Heal th and 12/ 09/ 2018 18/ 09/ 2018 518 0
Hygi ene
Eye check up 12/ 09/ 2018 13/ 09/ 2018 518 0
Dental check up 14/ 09/ 2018 15/ 09/ 2018 518 0
Gynec check up 16/ 09/ 2018 16/ 09/ 2018 518 0
Bl ood Group 17/ 09/ 2018 17/ 09/ 2018 150 0
t est
Sel f Defense 05/ 09/ 2018 04/ 10/ 2018 15 0
Pr ogr anms
Literary 31/ 07/ 2018 31/ 07/ 2018 30 0
Awar eness &
survey of
Literacy
YOGA 06/ 02/ 2019 20/ 02/ 2019 35 0
Conmmruni cat i on 01/ 08/ 2018 31/ 10/ 2018 106 0
skills
E- Comerce & 01/ 08/ 2018 31/ 10/ 2018 50 0
Tal ly
Tailoring & 01/ 08/ 2018 31/ 10/ 2018 12 0
Enbr oi deri ng
Pearl Ornaments 09/ 09/ 2018 16/ 09/ 2018 9 0
& Rakhi Maki ng
Fabric Painting 09/ 09/ 2018 16/ 09/ 2018 37 0
Kannada G anmmar 01/ 08/ 2018 31/ 10/ 2018 70 0
& Witing
skills
Kannada short 01/ 09/ 2018 31/ 10/ 2018 15 0
stories
col l ection




PGCET coachi ng 01/ 08/ 2018 31/10/ 2019 50 0
-
Election rally 15/ 02/ 2019 15/ 02/ 2019 108 0
Grammat i cal 03/ 01/ 2019 05/ 04/ 2019 40 0
skills
Jagruti Jatha 20/ 09/ 2018 20/ 09/ 2018 200 0
rally on Swach
Bhar at Abhi yana
Rally on World 07/ 02/ 2019 07/ 02/ 2019 518 0
Cancer Day by
I ndi an Cancer
Soci ety and
Ki dwai
PGCET coachi ng 01/ 01/ 2019 31/ 03/ 2019 50 0
-
Basic skills in 14/ 07/ 2018 21/ 10/ 2018 39 0
Engl i sh
| anguage
Grammat i cal 01/ 01/ 2019 31/ 03/ 2019 30 0
skills

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

A obal warming threatens the future of the world as a whole. To protect and
preserve the planet, we have to adopt snmall everyday practices and behavi our
that help to protect the environment and preserve natural resources. The
col | ege provides various neans to educate and sensitize on clinmte change and
envi ronment al education. The college has a G een Team Comm ttee that organizes
many events and ains at pronoting and increasing environnmental awareness and
responsibility anbng the students. Initiatives are undertaken by the college to
make the canpus eco friendly in areas of energy conservation, efforts carbon
neutrality, plantation, ewaste nmanagenent and el ectricity savings through LED
and LCD nonitors and plantation drive is done in the canpus as well as
surroundi ng areas, dust bins are installed at various positions and cl eanliness
is maintained. Conscious efforts are made to switch lights, fans when not in
use to save energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Rooms Yes 0
Scri bes for exam nation No 0
Speci al skill devel opnment No 0
for differently abled
student s
Any ot her simlar No 0
facility




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NA

26/ 08/ 2018

NA

7.1.6 — Activities conducted for promotion of universal Values and Ethics

| ocal

gover nnent program on swach bharat abhiyana No plastic canpus.
species of plants and trees |ike ajwana carrom | enon,

Activity Duration From Duration To Number of participants
Li teracy Awareness 31/ 08/ 2018 31/ 08/ 2018 30
and Literacy Survey
Rally on World 07/ 02/ 2019 07/ 02/ 2019 518
Cancer Day
Swach Bhar at 20/ 09/ 2018 20/ 09/ 2018 200
Abhi yana
YOGA 06/ 02/ 2019 20/ 02/ 2019 35
No file upl oaded.
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
The canpus has | andscaping of plants and tress. Herbal nedicinal plants. Swach
Bharat Abhi yana Nehru Yuva Kendra C eanliness Drive at Appa Lake. One day
programe organi zed by our college on cleanliness drive. Jagruthi Jatha

Conservati on of
curry | eaves.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Academ ¢ Audit and Research Audit Academ c Audit committee conducts once in
every senester and Research Audit once every academ c year.
persons are al so involved in Academ ¢ and Research audit to get a neutral
of view on the process and practices followi ng in our coll ege.

menber maintains course files for the theory subjects.
instructions of UGC/ State Govt.
teachi ng and | earni ng process.

Ext ernal resource
poi nt

Every faculty

We followthe
/| Affiliating University/ Top Managenent in
The following are placed in course files for

audit: ? Attendance record ? Internal Marks Statement ? Copies of test question
papers ? Sanpl es of answer papers ? Assignnents ? Quality Assessnents ? Sanples
of PPT slides and other teaching materials ? Teaching Plan and Wrkdone dairy
etc. OBJECTIVES OF THE AUDIT: 1. To ensure every faculty nenber is performng
wel | in teaching and research 2. To give feedback to faculty nenbers on areas
whi ch need inprovenent. THOUGHT PROCESS BEHI ND THESE AUDI TS: 1. Work cul ture
and out put inprove when there is nonitoring. 2. Best Practices are brought in
t hrough suggestions given in Academ c Research auditing processes. 3. Through
conti nuous devel opnment, the quality of the Institution inproves. FREQUENCY
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Academ ¢ Audit and Research Audit is conducted twice in year. THE CONTEXT: The
Top Managenent has set up Research Centre through which various strategies are
chal ked out to upgrade and provide research facilities to neet the needs of our
research schol ars. The devices and strategies for research progranme are: 5.
The Sangha not only encourages but also funds for major/ mnor research
projects for faculty. 6. Provides all the necessary facilities to undertake
research projects. 7. Encourages to keep track of the different research
fundi ng agencies. 8. Provides |eave to present research papers in
sem nar s/ conf erences/ wor kshops. 9. Pronptes to organi ze progranmes related to
research of the faculty, faculty inprovenment/devel opnment progranmmes, teaching
exchange progranmes. The Sangha is set up on the foundation of philanthropic,
humani tarian and m ssionary zeal to encourage, pronpte these ideals anbng the
faculty and students through diverse extension and consul tancy programmes. 1.
It pronptes under NSS unit to expose students to the conmunity life. 2.
Encour ages students‘ participation in rallies, national festivals, service
towards the poor and needy, health and hygi e awareness, disaster managenent,
gl obal issues like Save the Earth, Save the Life. 3. Pronptes and encourages
towards Earn while you Learn skills. 4. Encourage students to devel op broad
vi sion and mi ssion of universal brotherhood ethical values. THE PRACTI CE 1.
The institution facilitates all the necessary help, resources for the progress
and inplementation of research activities. 2. Provided conputer and internet
facilities. 3. Pronpting research publication of books articles. 4. Teachers
are notivated to pursue atleast one major or minor research project. 5. Leave
is granted to the faculty for paper presentation, Ph.D and research work
whenever required. 6. The Sangha honours faculty for their research output and
al so publishes their research articles and books. Teachers students are
falicitated for their achievenents in research, extension and consultancy
activities. 7. Teachers are also notivated for guideship and to pursue
M Phil/Ph.D. for tenporary faculty. 8. Mtivated to organize
sem nar/wor kshops/ conferences. 9. Students are also involved in the
sem nar s/ conf er ences/ wor kshops of the college thereby notivating themto
interact with eninent research scholars. 10. Teachers are notivated for
consul tancy and extension activities PROBLEMS ENCOUNTERED AND RESOURCES
REQUI RED: 1. Many of our research proposals are either pending for approval or
rel ease of funds fromUGC. 2. Qur faculty spends nost of their tine in research
undertakings. 3. University cal endar events are designed in such a way that it
| eaves a very small wi ndow period for research activities. 4. As our college
has UG programes, students‘focus on research projects is poor. 5. Inadequate
ref erence books, journals and ejournals. 6. Students'novenent towards fast and
short term courses, which will provide earnings. 7. Lack of indepth know edge
of research and research net hodol ogy anong students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

CGodut ai Doddappa Appa Arts Comrerce degree college for wonen is a quality
conscious and trend setting institution which focuses on providi ng human
potentials for every segment of society including differentiated ones.
Institution is situated in the heart of the city with a canpus area of 8390 sq.
ns. and has the best infrastructure and academ c facilities with highly
qual i fied and experienced faculty and staff. Institution is established in the
year 1973. Qur parent organization is the ol dest educational society with a
hi story of nore than 115 years, established under the Presidentiship of Param




Pooj ya Late Doddappa Appa in the year 1903. The present President Dr.
Shar nbasvappa Appa, a great educationist, poet, thinker, philosopher and
phi | ant hr opi st, Sharnbasveshwar Vi dya Varadhak Sangha has nade trenmendous
efforts in the field of education and nore than 50 colleges and institutions
are serving the society. He is also the chancellor of Sharnbasva Private
Uni versity established in the year 2017. The Sangha has been the chanpion in
the field of education of this backward regi on and bringi ng about soci oeconomnic
reforns and to bring about wonmen enpowernent. The col |l ege uphol ds the ideals
the pioneer fathers to achieve excellence in higher education, enpowering women
t hrough know edge bringi ng about transition. There are nunerous self financed
certificate courses, remedial classes and bridge courses, conpetitive exans
coaching are running successfully from several years to upgrade the quality,
content and direction of education. Meritorious students have bagged ranks and
col l ege has achi eved excell ent and overwhel mi ng results. The coll ege holds the
reputation of being one of the best colleges in this backward regi on of kal yana
kar nat aka. Through Mentoring Program students are instilled and oriented with
the vision and nission of the institution. To groom and build gl oba
conmpetencies to face contenporary chall enges. Through industry connection, the
college tries to expose students to the practical challenges of the world. The
organi zation firmy believes in the principle of selfless service to the
society i.e. service to humanity, is service to god. Qur Sangha has been
servi ng Anna Dasoha, providing food to the poor and needy, since decades. The
servi ce of Anna Dasoha paved the way for Jnana Dasoha, to serve the nultitudes.
Taking forward the principle of Anna Dasoha, the college has initiated free
m ni lunch programfor the poor students and with the subsidized rates Rs. 5/
to other students. Qur priority and thrust has al ways been on quality
devel opnent and sustenance , contenporary needs.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

To establish new col | aboration and |inkages for better exposure and overal
skill devel opnent of students. To expand the | evel of cooperation and frequency
of interaction with the existing linkages. To start certificate course in
perform ng art (Indian classical and fol k dance) To enphasi ze nore on skil
oriented courses for nore career options. To conduct national |evel
sem nar s/ conf erences/ wor kshops by different departnents. To strength the al ummi
interaction for acadenmic flexibility, outreach prograns for career options and
placement. To initiate certificate courses based on contenporary rel evance. To
organi ze FDPs for teaching and nonteaching staff menbers. To notivate staff
menbers to use nodernized ICT tools in their teaching | earning process. To
notivate teachers and students towards academ c and research excell ence. To
initiate Go Green and Recycle and Reuse and Reduce sol utions for various
processes. G adually nove towards paperless functions of the organization.
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